

















TalentLens

See Candidates More Clearly

Interpersonal Orientation

Cooperation

May not be consistently
pleasant, good-natured, or
cooperative

Concern for Others

May miss opportunities to
demonstrate sensitivity,
caring, and support for others
on the job

Low Average High Is likely to consistently
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Candidate Percentile : 3

Low Average High Is highly sensitive to the needs
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: : : : highly supportive; very high
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Candidate Percentile : 76
tough messages

Unlikely Virtues
Unlikely Virtues

Acknowledged self-limitations
in responses to questions; not
concerned about making a
positive impression

I Minimized self-limitations in
responses to questions;

0O 10 =20 30 40 50 60 70 8 90 100 appearsconcerned about

making a positive impression

Candidate Percentile : 3
Note. The Work Style scores should be

interpreted with caution if the Unlikely Virtues
percentile score is higher than or equal to 95.
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